
Student Discipline 
The purpose of this policy is to ensure that students are aware of and comply with the 

school district’s expectations for student conduct. Such compliance will enhance the school 
district’s ability to maintain discipline and ensure that there is no interference with the 

educational process. The school district will take appropriate disciplinary action when 
students fail to adhere to the Code of Student Conduct established by this policy. Students 
must conduct themselves in an appropriate manner that maintains a climate in which 

learning can take place. Overall decorum affects student attitudes and influences student 
behavior. Proper student conduct is necessary to facilitate the education process and to 
create an atmosphere conducive to high student achievement. The school district utilizes 

progressive discipline to the extent reasonable and appropriate based upon the facts and 
circumstances of student misconduct. Violations leading to suspension, based upon 

severity, may also be grounds for actions leading to expulsion, and/or exclusion. A student 
may be dismissed on any of the following grounds; 1) Willful violation of any reasonable 
school board regulation, including those found in this policy, 2) Willful conduct that 

significantly disrupts the rights of others to an education, or the ability of the school 
personnel to perform their duties, or school sponsored extracurricular activities; or 3) 

Willful conduct that endangers the student or other students, or surrounding persons, 
including school district employees, or property of the school. (Policy 506) 
 

Bullying Prohibition Policy 514 
The purpose of this policy is to assist the school district in its goal of preventing and 
responding to acts of bullying, intimidation, violence, and other similar disruptive behavior. 
General Statement of Policy 
An act of bullying, by either an individual student or a group of students, is prohibited on 
school district property or at school-related functions. This policy applies not only to 
students who directly engage in an act of bullying but also to students who, by their 
indirect behavior, condone or support another student’s act of bullying. This policy also 
applies to any student whose conduct at any time or in any place constitutes bullying that 
interferes with or obstructs the mission or operations of the school district or the safety or 
welfare of the student, other students, or employees. 
The misuse of technology; including: but not limited to, teasing. intimidating, defaming, 
threatening, or terrorizing another student, teacher, administrator, volunteer, contractor, or 
other employee of the school district by sending or posting e-mail messages, instant 
messages, text messages, digital pictures or images, or website postings, including blogs, 
also may constitute an act of bullying regardless of whether such acts are committed on or 
off school district property and/or with or without the use of school district resources. 
B. No teacher, administrator, volunteer, contractor, or other employee of the school district 
shall permit, condone, or tolerate bullying. 
C. Apparent permission or consent by a student being bullied does not lessen the 
prohibitions contained in this policy. 
D. Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited. 
E. False accusations or reports of bullying against another student are prohibited. 
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F. A person who engages in an act of bullying, reprisal, or false reporting of bullying or 
permits, condones, or tolerates bullying shall be subject to discipline for that act in 
accordance with school district’s policies and procedures. The school district may take into 
account the following factors: 
1 .The developmental and maturity levels of the parties involved; 
2. The levels of harm, circumstances, and nature of the behavior; 
3. Past incidences or past or continuing patterns of behavior; 
4. The relationship between the parties involved; and 
5. The context in which the alleged incidents occurred. 
 
Consequences for students who commit prohibited acts of bullying may range from positive 
behavioral interventions up to and including suspension and/or expulsion. Consequences 
for employees who permit, condone, or tolerate bullying or engage in an act of reprisal or 
intentional false reporting of bullying may result in disciplinary action up to and including 
termination or discharge. Consequences for other individuals engaging in prohibited acts of 
bullying may include, but not be limited to, exclusion from school district property and 
events and/or termination of services and/or contracts. 
G. The school district will act to investigate all complaints of bullying and will discipline or 
take appropriate action against any student, teacher, administrator, volunteer, contractor, 
or other employee of the school district who is found to have violated this policy. 
A. “Bullying” means any intimidating, threatening, abusive, or harming conduct that is 
objectively offensive and: 1) an actual or perceived imbalance of power exists between the 
student engaging in the prohibited conduct and the target of the prohibited conduct, and 
the conduct is repeated or forms a pattern; or 2) materially and substantially interferes 
with a student’s educational opportunities or performance or ability to participate in school 
functions. The term, “bullying,” specifically includes cyberbullying as defined in this policy.   
B. “Cyberbullying” means bullying using technology or other electronic communication, 
including but not limited to, a transfer of a sign, signal, writing, image, sound, or data, 
including a post on a social network Internet website or forum, transmitted through a 
computer, cell phone, or other electronic device. The term applies to prohibited conduct 
which occurs on school premises, on school district property, at school function, on school 
transportation, on school computer, networks, forums, and mailing lists, or off school 
premises to the extent that it substantially and materially disrupts student learning or the 
school environment.  
C. “Immediately” (entire language found under Bullying 514 policy)  
D. “Intimidating, threatening, abusive, or harming conduct” (entire language found under 
Bullying 514 policy)  
E. “On school premises, on school district property, at school function or activities or on 
school transportation (entire language found under Bullying 514 policy)  
F. “Prohibited conduct” means bullying or cyberbullying as defined in this policy or 
retaliation or reprisal for asserting, alleging, reporting, or providing information about such 
conduct or knowingly making a false report about bullying.  
G. “Remedial response” means a measure to stop and correct prohibited conduct, prevent 
prohibited conduct from recurring, and protect, support, and intervene on behalf of a 
student who is the target or victim of prohibited conduct.  
H. “Student” means a student enrolled in a public school or a charter school.  
Reporting Procedure 

A. Any person who believes he or she has been the victim of bullying or any person with 
knowledge or belief of conduct that may constitute bullying shall report the alleged 
acts immediately to an appropriate school district official designated by this policy. A 
student may report bullying anonymously. However, the school district’s ability to 



take action against an alleged perpetrator based solely on an anonymous report may 
be limited.  
B. The school district encourages the reporting party or complainant to use the report 
form available from the principal of each building or available from the school district 
office, but oral reports shall be considered complaints as well.  
C. The building principal or the principal’s designee or the building supervisor is the 
person responsible for receiving reports of bullying at the building level. Any person 
may report bullying directly to a school district human rights officer or the 
superintendent. (Entire language found under Bullying 514 policy)  
D. A teacher, school administrator, volunteer, contractor, or other school employee 
shall be particularly alert to possible situations, circumstances, or events that might 
include bullying. Any such person who receives a report of, observes, or has other 
knowledge or belief of conduct that may constitute bullying shall inform the building 
principal immediately. School district personnel who fail to inform the building report 
taker of conduct that may constitute bullying or other prohibited conduct or who fail 
to make reasonable efforts to address and resolve the bullying in a timely manner 
may be subject to disciplinary action.   
E. Reports of bullying are classified as private educational and/or personnel data 
and/or confidential investigative data and will not be disclosed except as permitted 
by law.  
F. Submission of a good faith complaint or report of bullying will not affect the 
complainant’s or reporter’s future employment, grades, or work assignments, or 
educational or work environment.  
G. The school district will respect the privacy of the complainant(s), the individual(s) 
against whom the complaint is filed, and the witnesses as much as possible, 
consistent with the school district’s obligation to investigate, take appropriate action, 
and comply with any legal disclosure obligations. 

School District Action: 
A. Within three days of the receipt of a complaint or report of bullying other prohibited 

conduct, the school district shall undertake or authorize an investigation by the 
building report taker or a third party designated by the school district. B. The 
building report taker or other appropriate school district official may take immediate 
steps, at its discretion, to protect the complainant, reporter, students, or others 
pending completion of an investigation of bullying, or other prohibited conduct, 
consistent with applicable law. C. The alleged perpetrator of the bullying or other 
prohibited conduct shall be allowed the opportunity to present a defense during the 
investigation or prior to the imposition of discipline or other remedial responses. D. 
Upon completion of an investigation that determines that bullying or other prohibited 
conduct has occurred, the school district will take appropriate action. Such action 
may include, but is not limited to, warning, suspension, exclusion, expulsion, 
transfer, remediation, termination, or discharge. (Entire language found under 
Bullying 514 policy 

 
Retaliation or Reprisal 
The school district will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor, or other employee of the school district who retaliates 
against any person who makes a good faith report of alleged bullying or against any person 
who testifies, assists, or participates in an investigation, or against any person who 
testifies, assists, or participates in a proceeding or hearing relating to such bullying. 
Retaliation includes, but is not limited to, any form of intimidation, harassment, or 
intentional disparate treatment. NOTICE The school district will give annual notice of this 



policy to students, parents or guardians, and staff, and this policy shall appear in the 
student handbook. 
Legal References: Minn Stat.§~120.B.232,121A.03,121A.0695,121A.40-121A.56, 121A.69 
Cross References: MSBA/MASA Model Policy 403, 413, 414, 415, 423, 501, 506, 507, 515, 
521, 522, 525, 526, 529, 709, 711, 712 Revised: June 2014 Independent School District 
200 
 
Chemical Policy 
The Minnesota State High School League and the Hastings School District define mod-

alternating chemicals as: Twelve (12) months of the year, a student shall not at any time, 
regardless of the quantity: (1) use or consume, have in possession a beverage containing 
alcohol; (2) use or consume, have in possession tobacco; or (3) use or consume, have in 

possession, buy, sell, or give away any other controlled substances or drug paraphernalia.  
 

In the HHS philosophy, we believe students’ emotional, social and personal needs are 
important along with the development of discipline and self-esteem. We, as educators, do 
not tolerate the use/abuse or possession of mood altering chemicals (including steroids) by 

students as it may interfere with the learning process of students and it may jeopardize 
students’ personal safety and may be illegal.  Grounds for exclusion or expulsion would 

include: evidence of intoxication, possession, distribution, exchange or use of tobacco, 
narcotics, unauthorized drugs or alcohol as well as any other chemical substances used for 
their mood altering effects in school buildings, school vehicles, or on school grounds or at 

school sponsored events. These rules apply during and after school hours and include 
school events that take place away from school property (e.g. field trips, athletics events, 
etc.) Students, regardless of age, may NOT possess, consume or be under the influence of 

alcohol and/or unauthorized drugs.  We also believe the school should encourage students 
to adopt healthy lifestyles, develop leadership skills and create a sense of belonging in our 

school. We aim to support positive decision making and a chemical-free lifestyle (no use, 
consumption or possession of mood-altering chemicals) by promoting students, leadership 
opportunities and recognition. Hastings High School will seek to recognize and promote 

those students that commit to a chemical-free lifestyle. The goal of this policy is to promote 
and recognize students who make positive decisions within the letter of the rules. Our 
student leadership should model and represent the best in decision-making and 

responsibility.  
1. Comprehensive School Leadership: to promote and recognize HHS student role models 

who are committed to a chemical-free lifestyle. Each Violation: Loss of leadership 
opportunities for one calendar year. Examples include, but not limited to; Student Council, 
Link Crew, Honor Societies, Homecoming, Snow Week, Peer Helpers, Commencement 

Speaking, School plays, Show Choir.  Students may remain in activities and athletics as a 
participant, but may not serve in a leadership position.  

2. Violation Consequences: to promote and provide opportunities for HHS athletes and 
participants who are committed to a chemical-free lifestyle. 
 1st Violation: 25% of games/contests/events 

 2nd Violation: 50% of games/contests/events 
 3rd Violation: 100% of games/contests/events 
*Game/contests would carry over. Percentage consequences equalize the effect of penalties 

across all activities, regardless of the time of year the violation occurs. Consequences are 
not to fall below current MSHL guidelines.  
 
HARASSMENT AND VIOLENCE POLICY 



1. Everyone at District 200 has a right to feel respected and safe. Consequently, we want 
you to know about our policy to prevent religious, racial or sexual harassment and violence 

of any kind. 2. A harasser may be a student or any adult. Harassment may include the 
following when related to religion, race, sex or gender. a. name calling, jokes or rumors; b. 

pulling on clothing; c. graffiti d. notes or cartoons; e. unwelcome touching of a person or 
clothing; f. offensive or graphic posters or book covers; or g. any words or actions that make 
you feel uncomfortable, embarrass you, hurt your feelings or make you feel bad. 3. If any 

words or actions make you feel uncomfortable or fearful, you need to tell a teacher, 
counselor, the principal or the Human Rights Officer Deanne Werner. 
4. You may also make a written report. It should be given to a teacher, counselor, the 

principal or Human Rights. 5. Your right to privacy will be respected. 6. We take seriously 
all reports of religious, racial or sexual harassment or violence and will take all appropriate 

actions based on your report. 7. The School District will also take action if anyone tries to 
intimidate you or take action to harm you because you have reported. 8. This is a summary 
of the School District policy against harassment and violence. Complete policies are 

available in each of the school offices and the Administration Office upon request. 
HAZING PROHIBITION  

The purpose of this policy is to maintain a safe learning environment for students and staff 
that is free from hazing. Hazing activities of any type are inconsistent with the educational 
goals of the school district and are prohibited at all times. 

General Statement of Policy 
A. No student, teacher, administrator, volunteer, contractor or other employee of the school 
district shall plan, direct, encourage, aid or engage in hazing. B. No teacher, administrator, 

volunteer, contractor or other employee of the school district shall permit, condone or 
tolerate hazing. C. Apparent permission or consent by a person being hazed does not lessen 

the prohibitions contained in this policy. D. This policy applies to behavior that occurs on 
or off school property and during and after school hours. E. A person who engages in an act 
that violates school policy or law in order to be initiated into or affiliated with a student 

organization shall be subject to discipline for that act. F. The school district will act to 
investigate all complaints of hazing and all discipline or take appropriate action against any 
student, teacher, administrator, volunteer, contractor or other employee of the school 

district who is found to have violated this policy. 
Definitions 

A. “Hazing” means committing an act whether on or off school district property or during or 
after school hours against a student, or coercing a student into committing an act that 
creates a substantial risk of harm to a person, in order for the student to be initiated into 

or affiliated with a student organization, or for any other purpose. The term hazing 
includes, but is not limited to: 

1. Any type of physical brutality such as whipping, beating, striking, branding, electronic 
shocking or placing a harmful substance on the body. 2. Any type of physical activity such 
as sleep deprivation, exposure to weather, confinement in a restricted area, calisthenics or 

other activity that subjects the student to an unreasonable risk of harm or that adversely 
affects the mental or physical health or safety of the student. 3. Any activity involving the 
consumption of any alcoholic beverage, drug, tobacco product or any other food, liquid, or 

substance that subjects the student to an unreasonable risk of harm or that adversely 
affects the mental or physical health or safety of the student. 4. Any activity that 

intimidates or threatens the student with ostracism, that subjects a student to extreme 
mental stress, embarrassment, shame or humiliation, that adversely affects the mental 
health or dignity of the student or discourages the student from remaining in school. 5. Any 

activity that causes or requires the student to perform a task that involves violation of state 
or federal law or of school district policies or regulations. B. “Student” organization means a 



group, club or organization having students as its primary members or participants. It 
includes grade levels, classes, and team activities or particular school events. A student 

organization does not have to be an official organization to come within the terms of this 
definition. 

Reporting Procedures 
A. Any person who believes he or she has been the victim of hazing or any person with 
knowledge or belief of conduct that may constitute hazing shall report the alleged acts 

immediately to an appropriate school district official designated by this policy. B. The 
building principal is the person responsible for receiving reports of hazing at the building 
level. Any person may report hazing directly to a school district human rights officer or the 

superintendent. C. Teachers, administrators, volunteers, contractors and other employees 
of the school district shall be particularly alert to possible situations, circumstances or 

events that might include hazing. Any such person who receives a report of, observes, or 
has other knowledge or belief of conduct which may constitute hazing shall inform the 
building principal immediately. D. Submission of a good faith complaint or report of hazing 

will not affect the complainant or reporter’s future employment, grades or work 
assignments. 

School District Action 
A. Upon receipt of a complaint or report of hazing, the school district shall undertake or 
authorize an investigation by school district officials or a third party designated by the 

school district. B. The school district may take immediate steps, at its discretion, to protect 
the complainant, reporter, students, or others pending completion of an investigation of 
hazing. C. Upon completion of the investigation, the school district will take appropriate 

action. Such action may include, but is not limited to, warning, suspension, exclusion, 
expulsion, transfer, remediation, termination or discharge. Disciplinary consequences will 

be sufficiently severe to deter violations and to appropriately discipline prohibited behavior. 
School district action taken for violation of this policy will be consistent with the 
requirements of applicable collective bargaining agreements, applicable statutory authority, 

including the Minnesota Pupil Fair Dismissal Act, school district policies and regulations. 
Reprisal 
The school district will discipline or take appropriate action against any student, teacher, 

administrator, volunteer, contractor or other employee of the school district who retaliates 
against any person who makes a good faith report of alleged hazing or against any person 

who testifies, assists, or participates in an investigation, or against any person who 
testifies, assists or participates in a proceeding or hearing relating to such hazing. 
Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment. 

 
Dissemination of Policy 

This policy shall appear in each school’s student handbook and each school’s Building and 
Staff handbooks: 
Legal Reference:       Cross Reference 

Minn. Stat. § 121.A40-121.A56   MSBA/MASA Policy 403, 413, 506, 525.  
Adopted: November 4, 1997  
Independent School District 200 

 
Saturday School 

At times, disciplinary action may include assignment to Saturday School. Saturday School 
provides an alternative to out-of-school suspension that allows the student to reflect upon 
his/her actions in an isolated setting. Parents are asked to become involved in conferences 

just as they are with out-of-school suspensions. Students may be assigned to Saturday 
School for offenses such as truancy, tardiness, smoking, fighting, disruptive behavior, or 



any offense so deemed by the principal. Failure to participate in Saturday School will result 
in out-of-school suspension. Saturday School is from 8:30 – 11:30 on specific dates during 

the month.  
 

SEARCH OF STUDENT LOCKERS, DESKS, PERSONAL POSSESSIONS, AND PERSON: 
The purpose of this policy is to provide a safe and healthful educational environment by 
enforcing the school district’s policies against contraband. 

General Statement of Policy 
A. Pursuant to Minnesota statutes, school lockers are the property of the school district. At 
no time does the school district relinquish its exclusive control of lockers provided for the 

convenience of student. Inspection of the interior of lockers may be conducted by the school 
authorities for any reason at any time, without notice, without student consent, and 

without a search warrant. The personal possessions of students within a school locker may 
be searched only when school authorities have a reasonable suspicion that the search of a 
student’s personal possessions, the school authorities must provide notice of the search to 

students whose lockers were searched unless disclosure would impede an on-going 
investigation by police or school officials. 

B. The policy above for school lockers also applies equally to student’s desks or personal 
possessions as defined herein. 
C. It shall be a violation of this policy for students to use lockers and desks for 

unauthorized purposes or to store contraband. It is a violation for students to carry 
contraband on their person or in their personal possessions. 
 

Definitions: 
A. “Contraband” means any unauthorized item possession of which is prohibited by school 

district policy and/or law. It includes but is not limited to weapons and “look-alike,” 
alcoholic beverages, controlled substances and “look-alikes,” overdue books and other 
materials belonging to the school district, and stolen property. 

B. “Personal possessions” include but is not limited to purses, backpacks, book bags, 
packages and clothing. 
C. “Reasonable suspicion” means that a school official has grounds to believe that the 

search will result in evidence of a violation of school district policy, rules, and/or law. 
Reasonable suspicion may be based on a school officials’ personal observation, a report 

from a student or staff member, a student’s suspicious behavior, a student’s age and 
history or record of conduct, or other reliable sources of information. 
D. “Reasonable scope” means that the scope and/or intrusiveness of the search is 

reasonably include the seriousness of the suspected infraction, the reliability of the 
information, the necessity of acting without delay, and the age of the student. 

Procedures: 
A. School officials may inspect lockers and desks at any time they believe inspection would 
be in the best interest of the school, the staff, or the student body. Student lockers, desks 

and personal possessions may be randomly searched throughout the school year without 
notice, without student consent and without a search warrant. 
B. A school official conducting a search will have a second official present as an observer at 

all times except during an emergency situation. 
C. School officials may, without a search warrant, search the person and/or personal 

possessions based on a reasonable suspicion. The search will be reasonable in its scope 
and intrusiveness. 
D. As soon as practicable after a search pursuant to policy, the school authorities must 

provide notice of the search to students whose possessions were searched unless disclosure 
would impede an ongoing investigation by police or school officials. 



E. A search of a person shall be conducted in privacy by a school official of the same sex. A 
second school official of the same sex shall be present as an observer during the search. 

F. A copy of this policy will be printed in the student handbook or disseminated in any 
other way which school officials deem appropriate. The school district shall provide a copy 

of this policy to student when the student is given use of a locker. 
Directive & Guidelines 
School administration may establish reasonable directives and guidelines, which address 

specific needs of the school district, such as use of adhesive tape in lockers, standards of 
cleanliness and care, and posters that may constitute harassment, etc. 
Search of contraband: 

If a search yields contraband, school officials will seize the item and, where appropriate, 
turn it over to legal authorities for ultimate disposition. 

Violations: 
A student found to have violated this policy and/or the directives and guidelines 
implementing it shall be subject to discipline in accordance with the school districts 

Student Discipline Policy, which may include suspension, exclusion, or expulsion, and the 
student may, when appropriate, be referred to legal authorities. 
 
Sexual or Other Forms of Harassment 
State and federal law as well as District policies prohibits harassment of any individual 

based on their gender, sex, sexual orientation, creed, religion, race, disability and other 
status as listed in the Minnesota Human Rights Act. (MHRA). Harassment is a form of 
discrimination and it is prohibited at any school event or function as well as during the 

regular school day. 
Harassment 

The MHRA defines sexual harassment as: “Sexual harassment” includes unwelcome 
sexual advances, request for sexual favors, sexually motivated physical contact or 
other verbal or physical conduct or communication of a sexual nature when: 

1. Submission to that conduct or communication is made a term or condition, either 
explicitly or implicitly, or obtaining employment, public accommodations or public 

services, education, or housing; 
2. Submission to or rejection of that conduct or communication by an individual is used as 
a factor in decisions affecting that individual’s employment, public accommodations or 

public services, education, or housing; or 
3. That conduct or communication has the purpose or effect of substantially interfering 
with an individual’s employment, public accommodations or public services, education, or 

housing, or creating an intimidating, hostile, or offensive employment, public 
accommodations, public services, educational or housing environment. Minnesota Statutes, 

Section 363A.03 subd. 43 
Hastings High School will not tolerate sexual harassment. Violators will be  dealt with 
promptly and will be subject suitable disciplinary, educational or other action. (See District 

Policy on Sexual Harassment and other forms of harassment and discrimination, hazing 
and bullying) 
 

Suspension and Expulsion 
All out-of-school suspensions or requests for expulsion will be conducted within the 

guidelines of the Minnesota Pupil Fair Dismissal Act. This Act entitles a student to an 
informal hearing under most circumstances before a school administrator prior to 
suspension and/or the right to a hearing (with legal counsel present, with the right to 

present evidence, and with the right to cross examine witnesses) before the Board of 
Education or a hearing officer prior to expulsion. Copies of this legislation are available to 



students and parents who desire them. Parents will be mailed a copy of the act any time 
that their child is suspended out-of-school for a period exceeding one full day. 

TENNESSEN NOTICE  
When allegations of violations of School rules, School Behavior Guidelines or School 

District Policy or Procedures have been brought to the administration’s attention, the 
School or School District will conduct an investigation to find out the facts regarding the 
allegations and determine what action, if any, the School and/or School District will take. 

Action may include disciplinary action against the individual(s) involved. Students are not 
required to speak to the administrator, however, refusal to do so could be considered 
insubordination and could lead to disciplinary action up to and including suspension 

and/or expulsion/exclusion. Any information that is provided will be used to determine the 
facts and the subsequent action the School and/or School District will take. The 

information that is provided may also be shared with other School and/or School District 
officials, the School District’s attorney, and may also be shared with law enforcement or 
other responsible agencies. 

Truancy (skipping) 
Truancy is defined as an unexcused absence from school/class. Truanting class is a 

serious matter and will result in referral to the grade-level principal. Truancy will be 
reported to state and local law authorities as required by current law. Parents will be 
notified when a student has been truant and will be asked to come to school for a 

conference. Truancy will result in one or more of the following actions being taken: 
assignment of detention, assignment of Saturday school or out-of-school suspension, 
removal from the class or classes truanted with loss of credit, a request to the Board of 

Education for expulsion from school. and/or filing of a truancy petition with local 
authorities The following are examples of absences which will not be excused: 1) Any 

absence in which the student failed to comply with any reporting requirements of the 
school district’s attendance procedures, 2) Work at home, 3) Work at a business, except 
under the school-sponsored work release program, 4) Absences resulting from cumulated 

unexcused tardy, 3 unexcused tardies equal one unexcused absence and 5) Any other 
absence not included under the attendance procedures set out in Policy 503. No credit for 
make-up work will be allowed for any class skipped! Students under the age of 16 who are 

truant may be lawfully petitioned to juvenile court. 
Weapons 

Prohibiting the Use or Possession of Weapons within the School or on School Grounds 
Possession of a weapon by a student of the Hastings Public Schools may result in 
suspension or expulsion and the following: The immediate involvement of a student’s 

parents or legal guardian; an initial suspension of up to fifteen (15) school days or ten (10) 
school days for students with special needs; confiscation of the weapon; may include a 

report to police and a report from the building principal to the Superintendent of Schools 
that may include a recommendation that the student be expelled from school for the 
remainder of the school year. 

Students threatening others with weapons will result in: The immediate involvement of a 
student’s parents or legal guardian; notification of police; an initial suspension of up to 
fifteen (15) days; confiscation of the weapon; and a report from the building principal to the 

Superintendent of Schools that may include a recommendation that the student be expelled 
from school for the remainder of the school year. 

 
Students assaulting others with weapons will result in: Report the incident to the Police 
Department, confiscation of the weapon, notification to the parents or legal guardian, 

immediate suspension of fifteen days and a report from the building principal to the 



Superintendent of Schools that will include a recommendation that the student be expelled 
from school for the remainder of the school year.  

 
If a juvenile is petitioned and found delinquent by the Juvenile Court and the juvenile was 

in possession of a dangerous weapon in a school zone at the time of the offense, the court 
may order the juvenile’s driver’s license be cancelled or driving privileges denied until the 
juvenile’s eighteenth birthday. 

Possession of a weapon by a person other than a student will result in the reporting of the 
possession of the weapon to appropriate law authorities, confiscation of the weapon, and a 
request by the building principal or Superintendent that proper legal authorities commence 

criminal action against the individual(s) that possessed that weapon under Minnesota 
statute 152.021-152.023 and 609.66 (2010) which relate to drug or weapon free school 

zones. 
The following exceptions to the possession of an instrument that could be used as a 
weapon will be made as follows: 

1. An instrument which could be used as a weapon may be allowed onto school 
property after explicit written permission is granted by a school principal or school 

district administrator. In such a case, the permission statement shall contain the 
reason for the instrument to be allowed upon school property, the specific dates and 
times when the instrument may be on the property, and the specific safeguards that 

would be taken in regard to the particular exception. 
2. An instrument that is used in a way, which is both appropriate and non-threatening in 
the orderly conduct of a person’s business or professional activities. Examples may include 

such items: 
- Knives and tools used by maintenance personnel 

- Starter pistols which fire blanks (used for track meets) 
- tools used for educational purposes such as those used in Industrial Arts, Home 
Economics, Art and Science courses 

A student who finds or discovers a weapon on the way to school or in a school building or 
on school grounds and takes the weapon immediately to the principal’s office shall not be 
considered to be in possession of the weapon. 

All students in School District 200, with and without disabilities, are subject to the 
consequences of this policy. All applicable statutes and rules which relate to students with 

disabilities will be adhered to in the enforcement of this policy. 
 
There is no need for weapons of any kind to be brought on school property. Any violation of 

Minnesota statute will be reported to the police. No person (student or non-student, 
juvenile or adult) will have in his/her possession or use a weapon within the schools 
or on the school grounds. Possession refers to having a weapon on one’s person or in an 

area subject to one’s control, on school property or at a school activity. 
Weapon means any device or instrument that through its use is capable of threatening or 

producing bodily harm or death that can be used to threaten to cause bodily harm or death 
designed as a weapon or through its use is capable of threatening or producing bodily harm 
or which may be used to inflict self-injury. Examples of weapons include, but are not 

limited to: any firearm (loaded or unloaded) air guns; pellet guns; BB guns; all knives; 

blades; clubs; metal knuckles, numchucks; throwing stars; explosives; fireworks; mace and 

other propellants; stun guns; toy gun; ammunition; poisons; chains; arrows; replica 
firearm; bow and arrow; laser pointer; and other objects that have been modified to serve as 
a weapon. See Student Discipline Policy 

 
 


